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Table 1 Summary of the existing problems in the training of domestic pharmaceutical talents
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Table 2 Summary of applied universities’ advanced school-running experience in developed countries
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Table 3 List of companies and internship positions that have built an internship base with our college
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Research and practice of the training program for
internationalized applied pharmaceutical talents in the era of

comprehensive health

LIU Dandan, HUANG Yujie, JIA Lin, LIN Haishu, WU Yan, HE Zhendan, FU Qiang”
(College of Pharmacy, Shenzhen Technology University, Shenzhen 518118, China)

Abstract: In order to meet the needs of the society for international applied pharmaceutical talents in the era
of comprehensive health, relying on the advantages of the national biological industry base and locating in
the core hinterland of Guangdong-Hong Kong-Macau Bay Area, this paper studies and discusses a set of
training program for internationalized applied pharmaceutical talents, which is feasible and conforms to the
national conditions. The training program was established by the investigation of domestic and foreign
pharmaceutical talent training programs as well as learning from the advanced school-running experience of
applied universities in developed countries. We strive to highlight the highly integrated talent training
characteristics of “teaching, curricula with ideological and political elements, faculty members, practice and
market”. Our aim is to cultivate batches of international applied pharmacy talents who can serve the

pharmaceutical industry of Guangdong-Hong Kong-Macau Bay Area and even the global economic market.

Abstract: healthy China; Bay area; internationalization; applied talents; higher pharmaceutical education



